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HR SATT Leadership Gonclave - 2026

Strategy « Analytics * Technology * Transformation

Redefining Business Through Human Capital
In The Era Of Artificial Intelligence

Date: 06" & 07t" March 2026 at SRiX, Auditorium

About the Conclave

The HR SATT Leadership Conclave 2026 (HSLC-2026), organized by the ASTRA
School of Business, is a two-day flagship academic-industry forum designed
to support SR University's mission of producing technically competent,
industry-ready, and socially conscious leaders through strategic engagement
with contemporary Human Resource Management practices.

The conclave focuses on Strategy, Analytics, Technology, and Transformation
(SATT) as critical enablers of business transformation in the era of artificial
intelligence, advanced analytics, and emerging digital technologies. By bringing
together HR leaders, industry experts, academicians, policymakers, and
research scholars, HSLC-2026 facilitates informed dialogue on transforming
organizations through data-driven, ethical, and sustainable HR practices.

Through keynote addresses, expert panel discussions, and Empirical research
data, the conclave promotes path-breaking research and knowledge dissemina-
tion while strengthening industry-academia collaboration. The event aligns
with SR University’s vision of enabling sustainable business transformation by
integrating human capital development, innovation, and societal impact.

PARTICIPANTS

Objectives the Conclave
The HR SATT Leadership Conclave 2026 aims to:

Strengthen the development of industry-ready and future-focused HR leaders
by examining the role of SATT in workforce planning, talent acquisition,
learning, and performance management for business transformation.

Promote research-driven insights into how analytics and technology enhance
employee engagement, wellbeing, statutory compliance, industrial relations,
and organizational effectiveness.

Explore innovative SATT-enabled practices in career planning, succession
management, leadership development, organizational culture, and change
management to drive sustainable business transformation.

Facilitate collaboration with industry, government, and non-profit
organizations to co-create HR solutions that contribute to inclusive growth,
ethical leadership, and community development.

Encourage critical engagement with emerging themes such as DEI, ESG, future
of work, and HR entrepreneurship, reinforcing socially responsible and
transformational business practices.

Expected Outcomes of the Conclave

The HR SATT Leadership Conclave 2026 is expected to generate meaningful academic, industry, and societal

Policy and Compliance Experts
Shaping regulatory frameworks

Technology and Analytics Experts
Innovating technical solutions

Academicians and Researchers
Sl Y act

Business Leaders and Senior Managers
Guiding strategic decisions

HR Professionals and Industry Leaders
Applying practical knowledge

Research Scholars and Students
Leaming fundamental concepts

impact by: Enabling industry and HR practitioners to apply SATT-driven, evidence-based frameworks that
improve workforce effectiveness, compliance, and people-centric practices for business transformation.

Supporting academicians and researchers in producing high-quality, collaborative research outputs, case
studies, and publications that advance knowledge in transformational HR domains. Assisting organizations and
leadership teams in adopting sustainable HR strategies that strengthen talent systems, organizational culture,
governance, and change management for long-term business transformation.
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JOIN US AT HR SATT LEADERSHIP CONCLAVE-2026
TO UNLOCK INSIGHTS, INSPIRATION, AND
TRANSFORMATIVE HR STRATEGIES FOR THE FUTURE OF WORK!

Theme & Focus Areas
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Panel Discussion 3:

The Role of SAT in
Strategic HR Business
Partnering & DEI for
Business Transformation

Key Dimensions of SATT in Business Transformation

Panel Discussion 4:
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Panel Discussion 6:

The Role of SAT in

Compensation Benefits &

Total Reward Systems

Business Transformation
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Panel Discussion 7:
The Role of SAT in
Employee Engagement
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Health & Well Being for
Business Transformation
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Panel Discussion 8:

The Role of SAT in
Culture, Leadership,
CSR & ESGfor
Business Transformation

JOIN US AT SATT 2026
TO UNLOCK INSIGHTS, INSPIRATION, AND TRANSFORMATIVE
HR STRATEGIES FOR THE FUTURE OF WORK!

The Programme Structure

Day 1- A Day of Discussions (6" March 2026)
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Panel Discussion 9:

The Role of SAT in
Future of Work, Human Capital,
HR Entrepreneurship & Products
for Business Transformation

Day 2 - A Day of Transformation (7" March 2026)

930AM-1030AM @
Inaugural Session |
D

11.30 A.M - 11.45 A.M .
Tea Break

12.45 P.M - 1.45 P.M .
Lunch Break

3.45P.M-4.00PM @
Tea Break I
3

10.30A.M-T1T1.30 A.M

Panel Discussion 1

Strategic Work Force Planning & Talent
Acquisition for Business Transformation.

1145 A.M-12.45P.M

Panel Discussion 2

Learning & Organization Development for
Business Transformation

1.45 P.M-2.45P.M

Panel Discussion 3

Strategic HR Business Partnering &
DEI for Business Transformation

245 P.M-3.45P.M
Panel Discussion 4

Pay Roll, Statutory Compliance,
MNew Labour Codes, Industrial
Relations for Business
Transformation

4.00 P.M-5.00 P.M.

Panel Discussion 5

Performance & Talent Management,
Career Planning & Succession
Management for Business Transformation

09.30A.M-10.30 AM
Panel Discussion 6
Compensation Benefits &
Total Reward Systems for
Business Transformation

11.30 A.MTo 11.45 A.M

Tea Break

12.45P.M To 1.45 P.M
Lunch Break

245P.MTo3.30 P.M
High Tea B Networking

@ 10.30A.MtoT1.30A.M
Panel Discussion 7
Employee Engagement &
Experience/Safety, Health & Well Being
for Business Transformation

@ 11.45AMt012.45P.M
Panel Discussion 8
Culture, Leadership, CSR & ESG
for Business Transformation

. 1.45 P.M t02.45 P.M
Panel Discussion 9
Future of Work, Human Capital,
HR Entrepreneurship & Products
for Business Transformation

@ 03.30 P.M. Onwards

Valedictory Event




LEADERSHIP

Sri A. Varada Reddy Sri A. Madhukar Reddy
Pro Chancellor

Chancellor

About the ASTRA School of Business

The School of Business at SR University has a distinguished legacy
of over 20 years in educating, training, and successfully placing
students in world-class organizations. Supported by more than 20
experienced in-house faculty members and a strong pool of
adjunct faculty from industry and international academia, the
school ensures a rigorous and practice-oriented learning
environment. It has established global academic collaborations
that facilitate student exchange programs at the Bachelor’s,
Master’'s, and Ph.D. levels, while faculty actively engage in
consulting, industry partnerships, and start-up mentoring.

The school offers BBA, B. Com, MBA, and Ph.D. programs and is
deeply committed to research-driven education, addressing
societal and managerial challenges across disciplines such as
Management, Marketing, Finance, Economics, Logistics, Human
Resources, and Entrepreneurship. To date, it has published over
500 research articles and published 130 patents, with 15 granted,
reflecting a strong innovation ecosystem. With a dynamic,
industry-aligned curriculum and the case study method as a core
pedagogy, the school emphasizes practical learning, personalized
education, and social sensitivity, preparing responsible leaders for
asustainable society..

Creative
Engaging Faculty

Collaborative
Entrepreneurial
Ecosystem

Prof. Deepak Garg
Vice Chancellor

About the About SR University

Sri Rajeshwara Educational Society, the parent body of
SR University is a b5O-year-old conglomerate of
educational institutions with more than 90,000
students and 17,000 teaching and non-teaching staff
members. SR Educational Academy governs 95
Educational Institutions across Telangana and Andhra
Pradesh.

The goal of SR University is to create an innovative
learning educational ecosystem whose graduates
significantly contribute to the growth of Telangana and
India. We plan to transform the educational system
through three key differentiators.

At the core of SRU, exceptional faculty engage students
in new experiences through innovative teaching
approaches. SRU is home for such faculty who are ever
curious to question existing knowledge, push the
boundaries of understanding through research, and
incorporate innovative-teaching-pedagogies for better
learning experiences.

Organising Committee

Prof. Dr. Gurunadham Goli
Convenor

gurunadhan.g@sru.edu.in

Prof. Dr. M Rajyalaxmi
Co-Convenor

rajyalaxmi.m@sru.edu.in

Honorary Adviser:
Col B S Rao, CEO
_ SR Innovation Exchange(SRiX)

Asst. Prof. Dr. R. Ramesh
Coordinator

rameshmba7@sru.edu.in




Panel Coordinators

- Prof. Dr. D. Ramesh Babu - Assoc. Prof. Dr. T Srinivas - Prof. Dr. M Rajyalaxmi

- Asst. Prof. Dr. Jeevan John - Asst. Prof. Dr. Nithyanth - Assoc. Prof. Dr. M Geetha

- Asst. Prof. Dr. N. Shalini Reddy - Asst. Prof. Dr. Rukma - Prof. Dr. Kafilla

- Asst. Prof. Dr. Shanthi Ratnam - Asst. Prof. Dr. Nupur Sharma - Asst. Prof. Dr. B. Balakrishna

- Assoc. Prof. Dr. D. Srinivas - Asst. Prof. Dr. R Ramesh * Prof. Dr. Gurunadham Goli

- Asst. Prof. Mr. M.Shravan - Asst. Prof. Dr. Aruna - Asst. Prof. Dr. K. Uttam
Chief Guest Advisory Members

MR. KOMANDURI S VENUGOPAL DR. MADDELA GOUD RAMCHANDER DR. SUMAN NAREDLA MR. KRISHNA PRASAD CHERUKU

Independent Director, EX- Head Of Business - new commerce & Chief Strategy Officer & Chief Human Resources Officer, Director, NMIMS, Hyderabad Director, Gaucr Consulting Services
Regional Director-South-Reliance Jio Infocomm Limited Arisetty Technoloaies Py, Ltd,

Industry & Panel Experts

DR. SUDHEER KUMAR MR RAMESH BALLA MR NAVEEN SAMALA  MR. GOVARDHAN REDDY MR. SIDDIQ MS. KIRAN AIDHI
NYATHANI Vice President, Big C Mobiles Global Digital & Business Business Head, BEAUTE& NUTRIE  Head HR, Arcofintech Founder & CEO of
General Manager - HR MEIL HYD Transformation Leader (Apollo Pharma Products PVT Ltd) Zunavish Consulting Pvt Ltd

MR. NAGASAI VISWANATH MR. RAVIKUMAR KANCHARANA MR. NIRANJAN SEELAM MR. REMELLA SRIDHAR PROF. DR. REGALLA RAVI KANTH

Founder @Brand “ammamma’s” Co-Founder & CED, uniquehire & Ridhitek Co-founder @ Hone & Associate Vice President - Human Ri ; Professor of Practice and Head
Operations Head at redBus Speridian Technologies Private Limited Department of Sustainable Development,

Sphoorthy Engineering College Nadergul Hyderabad

MR. SHREERAM DITTAKAVI MR. SRINATH ACHAR
CEO, BEAMX CEO, Shell networks

Who Should Attend

* Registration Details

HR Professionals & Industry Leaders
Business Leaders & Senior Managers Registration Fee: 2,000/— ($25) (per participant)

Academicians & Researchers S o -
TechHSIoE B AralViics Exports Scan to Pay (for Research Scholars & Students) 2 1,500/-($20)(per participant)

Policy & Compliance Experts SR BIVERSITY AESEAREH AN DEVELOPUENT
Students & Research Scholars :

Account Details

» Contact & Venue

Contact:+91 9949272123, 9866113314
Email: astra.events@sru.edu.in

Account Number :120001993795

IFSC Code :CNRB0O002450 Venue: SRiX Auditorium,

MICR Code : 506015003 P2 SR University, Warangal

Foreign Exchange / SWIFT Code :CNRBINBBBFD —

Branch / Address : Balasamudram Branch
Hanumakonda, Warangal L :
Telangana, INDIA - 506001 Scan to Register



